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ABOUT THE LITTLER INTERNATIONAL GUIDE 

The Littler International Guide provides an overview of workplace laws and regulations of over 45 
countries and territories. Written by selected attorneys and scholars from around the globe, as well as Littler 
attorneys, the Guide tracks the employment life cycle in a question-and-answer format, covering over 90 
workplace law topics under 14 categories. Each jurisdiction provides responses to the same questions, 
facilitating comparison across jurisdictions. To meet the needs of our expanding audience, it is now 
available in a variety of electronic formats. 
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IMPORTANT NOTICE 

This publication is not a do-it-yourself guide to resolving employment disputes or handling employment 
litigation. Nonetheless, employers involved in ongoing disputes and litigation may find the information 
useful in understanding the issues raised and their legal context. This publication is not a substitute for 
experienced legal counsel and does not provide legal advice regarding any particular situation or employer, 
or attempt to address the numerous factual issues that inevitably arise in any employment-related dispute. 
This publication is for informational purposes only, not for the purpose of establishing an attorney-client 
relationship. Use of and access to this publication does not create an attorney-client relationship between 
the user and Littler Mendelson, P.C. or any of the contributing firms. Although the major developments are 
generally covered, this publication is not all inclusive, and the current status of any decision or principle of 
law should be verified by counsel. Developments and decisions subsequent to January 15, 2022 are 
generally not covered. 

Compilation ©2022 Littler Mendelson, P.C. 
Author responses ©2022  

Used under license. 
 

All material contained within this publication is protected by 
copyright law of the US and various other jurisdictions and may 

not be reproduced without express written consent. 
Contact Littler Mendelson with respect to reproduction. 
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EDITORIAL NOTICE 

Due to the effects of the COVID-19 pandemic, governments across the world have implemented various 
measures that affect employers (e.g
assist employers to recover from the economic crisis, etc.). Likewise, employers have had to adjust their 
operations in numerous ways. 

-
-19 

Global Resources, here. Subscribe to receive Global COVID-19 News & Analysis updates, here. 
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